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AgATio TutroU
‘Epeuva lMNMpootrTikwyv AtracxoAnong tTng ManpowerGroup
yia 1o B’ Tpipnvo 2017

Euvoikég ol TTpoBéoeig TTpoCANYEeWYV TwV £pyodoTwy oTnVv EAAGSa

O1 Zuvohikég MpooTrTikéC ATTaoXdAnong * dlapop@wvovTtal oTo +9%
Kal eg@avifovral BEATIWPEVES KATA 2 TTOOOOTIAIEG JOVADEG OE OXEON ME TO
TTPONYOUMEVO TPIUNVO

e O1 gpyodoTEG oTNV EAAGDO KOTAypA@POUV €UVOIKEG TTPOBECEIC TTPOCAAWEWY YId TO XPOVIKO
didotnua ammd Tov ATrpiAio €wg Kai Tov louvio. To 23% Twv gpyodoTtwyv TTPoRAETTEl alEnan Tou
apiBuol Twv atracyoAoupévwy, To 9% TTpoBAETTEl peiwon Kal To 65% &&v avapével KATTOIA
aAAayn.

o O1 1oXupdTEPEG ayopég epyaaiag avapévovral oe OUO0 Topeig, ME ZUVOAIKEG [1pOoOTITIKEG
Atraox6Anong TnG T4&Ng Tou +11% - oTOoV TOUéd: XPNUOATOOIKOVOMIKA, Ac@dAAeieg, AKivnTn
Mepioucia ka1  Mapoxny Ymnpeoiwv Tpog Emixeipoeig Kai  OTOV  TOMEQ:
Biounxavia/llapaywyn.

e O1 o XaunAég MpooTITIKES, TNG TAENG Tou +1%, KaTaypdgovTal atrd Toug epyoddTeG OTOV TOUEA
HAekTpiopog, ®uoiko Aépio & 'Ydpeuon.

o O1 gpyoddTeg avauévouv TO OeTIKOTEPO KAiUa TTPOCAAWEWV Twv TeEAEuTaiwv OUO ETWV,
Kataypa@ovTtag 2uvoAikég MpoomTikég ATraoxOAnong tTng Tag¢ng tou +9% yia TO TTPOCEXES
TPiNNVO oTNV €upUTEPN TTEPIOXH TNG ATTIKAG, EVW avTiaToixa otnv Bépeia EAAGDQ avEépyxeTal 01O
+8%.

o TIG 10XUPOTEPEG ayopéG epyaaiag TTPORAETTOUV o1 epyoddTeg Twv MeydAou kai Meoaiou
MEYEBOUG ETTIXEIPACEWY, O1 OTToI0I KaTaYpAPouv ZUVOAIKEG MpooTrTikéG ATTaoxOAnong Tng Tééng
TOoU +26% ka1 +20% avTticToIya.

AfnQva, 14 MapTiou 2017

O1 epyod6TEG O0TNV EAAGDQ KATAYPAPOUV EUVOIKEG TTPOBETEIS TIPOCAAWEWYV YIa TO XPOVIKO dIdoTnua atrd
Tov ATTpidio €wg Kal Tov loUvio. Z& GUVEXEID TNG ETTOXIKNAG TTPOCAPUOYAG TwV BESONEVWY, Ol ZUVOAIKEG
MpootTikég ATTaoxOAnong avépyovtal o€ +9%. O1 TpoBEaelg TTPOCANYWEWY €ival Ol ICXUPOTEPES TTOU

éXouv Kataypa@ei Ta TeAgutaia dUo Xpovia, kal eu@avifovral BeATIWPEVEG KATA 2 TTOCOOTIQIES

Edeng, oAa ta dedopéva nmou oxoAldlovtal ival ETOXLKA TTPOCOPLOCHEVA, EKTOG EAV ONUELWVETOL SLAPOPETIKA.
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pHovadeg oe ox€éon ME TO TTPONYOUPEVO TPIMNVO KAl KOTA 4 TTOCOCTIOiEG UOVAdEG O€ OXéon MHE TO

QVTIOTOIXO TPIKNNVO TOU TTPONYOUNEVOU £TOUG.

ManpowerGroup E&éAiEn Tou Aciktn MpootrTikwyv ATaoxoAnong otnv EAAGSa

- 2 UVONKEG MpoonTikég ANacxoAnong = Enoxikd Mpocapuocuéveg MpoonTikég AnacxdAnong
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H EMAda ouppeTeixe otnvEpeuva yia npwtn ¢opd 1o B’ Tpiunvo 2008.
H éMeiyn ypa@rparog onuaivel 6T of Zuvolikég MpoonTikég AnaoxoAnong eival UNOEVIKEG.

«H oariveia TG oTPATNYIKNS KQI ETIXEIPNUATIKAS KATEUBUVONG TTOU £XOUV avayvwpioel ol EMIXEIPHOEIS
TOU AgiToupyoUv oTnVv TOTTIKH ayopd avravakAdralr oTi¢ TPoBEaeIc TPOTANWEwWY yia TO OeUTEPO TPIUNVO
Tou 2017. O1 urrowniol Tou S1a6éTouv erayyeAuarikés 6e€i0TnTes o€ uwnAn {itnon eivai 1o kA&idi yia v
£€EAIEN TOU BETIKOU TTPOCTIUOU TWV TTPOOTITIKWY TTPOCAAWEWY OE avTioToIxo apiBud mAnpwong Bécewv
epyaoiag. H avdmruén twv Kaipiwv de€lotiTwyv kai n avaBaduion urapxoviwyv ocuoxeri(ovrai OsTiKG ue v
UETATPOTTN TNS TTPOBETNS TTPOCANWNS TE YeYOoVvOS KABWS Kai UE TOV TTEPIOPICUO ToU TOTTIKOU brain drain»
onueiwvel n ®avr KAgidd, Aisubuvouoa >uuBoulog tng ManpowerGroup.

AvaAuTika: Zuykpioeig ava Topéa OIKOVOUIKAG ApaoTnpioTnTag

Katd 1o TTpogexég Tpiunvo, TTPoRAETTETAI alENon Tou apIBUoU TWV ATTGCXOAOUUEVWY KAl OTOUG EVVEQ
TOMEIC OIKOVOMIKAG OpaoTnpidtTnTag. O1 I0XUPOTEPEG AYOPEG £pyaaiag avauévovtal o€ dU0 TOMEIG, HE
2UvoAIkEG MpooTrTikEG ATTaoXOANONG TNG TAENG Tou +11% - oToV TOPED XPNUOTOOIKOVOUIKA, ACQAAEIEG,
Akivntn  TMepiouoia  kair  Mapoxy Ymnpeoiwv Tpog Emixeipioeig  kal  otov  Topéa  TNngG
Biounxaviag/Mapaywyng. MapdAAnAa, em@UAaKTIKG ai01660ge¢ pooTITIKEG TNG TAENG Tou +9%
KaraypdgovTal otov Topéa NG lMewpyiag kar otov Topéa Twv Metagopwy & ETIKoIvVwVIWY, evw Ol
MpootTikég oTo Topéa Anuoéaio kai Koivwvikég YTnpeaieg avépyovtal oe +8%. MapdAAnAa, or 1o
aduvapeg MpooTTikég, TNG TAENG Tou +1%, KaTtaypd@ovTtal atrd Toug £pyodOTEG TOU ToPEa HAEKTPIONOG,
duoiko Aépio & "Ydpeuon.

>¢ oxéon pe 10 A' Tpipynvo Tou 2017, 01 TIPOOTITIKEG TIPOCAAWEWV ATTOOUVANWVOVTAI O€ TTEVTE OTTO TOUG
evvEa TOMEIG olkovopikAg dpaaTtnpiotnTag. O1 epyoddTeg aTov Topéa Tng Mewpyiag karaypd@ouv Tnv
ONUaAvTIKGTEPN MeEiwon, ™G TAENg Twv 7 TToocooTIdiwy Povadwy, evw ol lMpooTTikEG eu@avifovTal
ATTOOUVANWUEVEG KATA 3 TTO00CTIIEG MOVADEG TOCO OTOV TOPED XPNUOTOOIKOVOUIKA, ACQAAEIEG,
Akivntn lMepioucia kai Mapoxry YTmnpeoiwv 1pog Emmxeipoelc 600 kKal otov Topéa Tou EpTtropiou
(Xovdpik & Alavikn)). QoTd00, o1 TTPOBECEIC TIPOCARWEWY eVIOXUOVTAI OE TECOEPIG TOUEIG, HETALU TWV
otroiwv n Biounxavia/llapaywyr kai ol Metagopég & Emikoivwvieg, 6TTou o1 epyodOTeEG KATAYPAPOUV
ONMAVTIKEG AUENOEIG TNG TAENG TwV 13 TTOOOOTIAIWY PHOVASWV.

O1 epyodoTeG g€ €TTTA ATTO TOUG €VVEA TOMEIG OIKOVOUIKNG OpacTnpIOTNTAG AVOPEPOUV EVIOXUMEVEG
TTIPOOTITIKEG TTPOCAAWEWVY O€ OUYKPION PE TO OeUTEPO Tpiunvo Tou 2016. H onuavTtikétepn alvénon, g
TdENG Twv 17 ToocooTidiwy povadwv ava@épetal oTov Topéa Twv Karaokeuwv. Or1 TMPooTITIKEG
gvioxuovTal Katd 8 TToocooTiaieg povadeg oTov Topéa HAekTpiopog, Puaikd Aépio & "Ydpeuan Kal oTov
Topéa Twv MeTagopwyv & ETKoIvwviwy, v Ta ox€dia TTPOCAAWEWYV BEATIWVOVTAI KATE 7 TTOCOOTIAIESG
povadeg otov Topéa TnG Biounyxaviag/Mapaywyng kar Tou Toupiopol. O1 TTpoBEoelg TTPOCARYEWV
atroduvapwvovTal Kartd 8 trooooTiaieg povadeg oTtov Topéa TnNG Mewpyiag, Kal Katd 3 TTOOOOTIAIEG
povadeg oTov Topéa Xpnuatoolkovouikwy, Aco@aAeiwy, Akivntng Meplouaiag kal MNapoxAg YTnpeoiwv
Tpog EmixeipAoeig.

ManpowerGroup Employment Outlook Survey Q2 2017/ Page 2



ZuyKpioeig avd péyedog op\(owu:moﬁ*2

O1 epyodoTEG avapévouv augnon Tou aplOuoU Twv ATTOOXOAOUUEVWY OE TPEIG OTTO TIG TECOEPIG
KaTnyopieg peyéBoug opyaviopoU Katd TOo TIPOOEXEG TpiNNvo. TIG IOXUPOTEPEG QYOpPEG Epyaadiag
TTPOPRAETTOUV 01 €pyodOTEC TwV MeydAou kal Meoaiou pey€Boug ETTIXEIPATEWY, Ol OTTOIOI KATAypA@ouV
>uvoAikég TMpooTrTikég AtTaoxoAnong Tng T1aéng Tou +26% kai +20% avtiotoixa. O1 epyodoTeg Twv
MiKpwvV ETTIXEIPAOEWY avaPEVOUV KATToIa dpaaTnpIOTNTa TTPOCAAWEWY, Kataypd@ovTag MNpooTrTikEG TNG
TééNG ToU +8%, evw oI £pyoddTeg oTIG MOAU Mikpég etmixeipoelg TTPoBAETTOUV aBefaiOTNTO OTO KAipa
TTPooAAWEwWYV, e MNPooTTIKES TNG TAENG TOU -2%.

>€ oUYKPION PE TO TTPONYOUMEVO TPIUNVO, 01 EpyodOTEG OTIG Meaaieg ETTIXEIPACEIS AVAPEPOUV TNUAVTIKH
BeAtiwon 12 TTocooTIdiwy Yovadwy, evw ol MPOoOoTITIKEG yia Toug £pyodoTeg OTIGC MIKPEG ETTIXEIPATEIG
EUPAVICOVTal EVIOXUMEVEG KATA 4 TTooO0CTIAIEG MoVAdES. MapdAAnAa, ol MPOoOoTITIKEG TTAPANEVOUV OXETIKA
oTaBePEG yIa TOUG £pyodoTES OTIG MoAU MIKpEG Kail TIG MeyAAEG ETTIXEIPATEIG.

O1 gpyoddTeg 0TI Meoaiou PeyEBOUG ETTIXEIPATEIG ETTIONG KATAYPAPOUV ONUAVTIKA BEATIWON o€ GUYKPION
pe 10 B' Tpiunvo Tou 2016, evw o1 TPOOTITIKEG yIa TOUG €pyodOTeEG TWV MIKpWwy ETTIXEIPAOEWV
eQavifovtal evioxuuéveg Katd 8 tmooooTiaie¢ povadeg.  TapdAAnAa, or ToAU MIkpég ETTIXEIPAOEIS
KATaypa@ouv peiwon NG Ta¢ng Twv 5 TTooooTiaiwy Jovadwy. 210 PETALU, ol epyodoTeg oTIiG MeydAeg
ETTIXEIPATEIG KATAYPAPOUV OXETIKA OTABEPES TTPOOTITIKEG TIPOCANYEWV.

* *

Ol oupPETEXOVTEG £py0dOTEC Xwpllovtal o€ TECOEPLG KOTNYOPLeg neyEBoug opyaviopol: Ot Mol MIKpEG ETULXELPNOELG e
Ayotepoug amd 10 umaAAnloug, ot Mikpég emixelprioel e 10-49 umaAAnAoug, ol Meoaieg emixelprioelg pe 50-249
urtaAAfAoug kat ot MeydAeg emuxetlprioelg pe 250 r meploodtepou UTaAARAOUG.
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AigBveig Zuykpioeig

Mepioodtepol amd 58.000 epyoddTeEG 0 43 XWPEG KAl ETTIKPATEIEG
ouppeteixav otnv €peuva Tng ManpowerGroup yia Tn oQuUyUouETPNON
TNG avauevouevng dpacTnpidTNTag OTNV ayopd gpyaciag® katd 1o B'
Tpiunvo ToU 2017. OAOI O CUMMETEXOVTEG aTrdvinoav oTnv €EAG
epwtnaon: «Mola moTeveTe 6T Ba gival n PHeETABOAR OTO CUVOAIKO
apifé Twv ATOPHWYV TTOU ATTACXOAOUVTOl OTOV OPYAVIOMO OdAG,
oTNV TEPIOXH €UBUVNG OOG, KATA TOUG TPEIG ETTOUEVOUG MNVEG,
HEXP! Kal TO TEAOG louviou 2017, o€ oxéon PE TO TPEXOV TPIMNVO;»

2UVOAIKA, oI gpyodoTeg oe 39 amd TIg 43 Xwpeg TIpOTiBevTal va
augrioouv Tov apIBud Twv ATOPWY TTOU ATTAGX0AOUV, KATA UIKPOTEPA N
MeEYOAUTEPA TTOCOCTA, KATA TO didaTnua ATtrplAiou-louviou®. ZuvoAikd,
Ol EUKAIPIEG yIa 6O0UG avalnTouv £pyacia avauéveTal va TTapapeivouv
o€ avtioTolXa €TTITESA PE AUTEG TWV TTPWTWV TPIWV unvwy Tou 2017, pe
TOUG £PYOOOTEG OTIG TTEPICOOTEPES XWPES KAl ETTIKPATEIEG VA AVAPEPOUV
o1 TTpoKEITal va SI0TNPACOUV Ta UPICTANEVA ETTITTEDA OTEAEXWONG 1] va
gvioxuoouv o€ WIKPO Babud Tov apiBud amaoxOAOUUEVWV  TOUG,
TTapakoAouBwvTtag TTapdAAnAa Tig e€eAiteig otnv ayopd.

Ta oxédia TpooAfwewv BeATiwvovial o 17 ammd 43 XWPeES Kal
ETMKPATEIEG 0€ OUYKPIOT PE TO TTPONYOUUEVO TPiunNvo, PelwvovTal o€ 15
Kal diatnpouvTal apeTdfAnta o 11. O1 XWPEG HE TIG IOXUPOTEPEG
TTpoodokKieg TTPOCAAWEWY KATA TO deUTEPO TPiNvo eivalr n Taiav, n
larmwvia n ZAoBevia kai n Ivdia. O1 1o aTTOdUVANWPEVES TIPORAEWEIG
KaTaypdgovTtal atnv BpadiAia, Tnv ITaAia, To BéAyio kai Tnv EABeTia.

OceTikég MpooTTikéG avagépovTal oe 9 atd TG 10 xWpeg TG Bopeiag,
NoéTIag Kal KevipiKAg APEPIKAG TTOU CUPMETEIXAV aTnVv £peuva. TMa TpiTo
O1ad0xIKO TPiuNVo, o1 epyoddTeg OTIG Hvwuéveg MNoAiTeieg avagépouv Ta
IOXUPOTEPQ OXEDIO TTPOCAAYWEWY OTNV Auepikavikr ‘HTTeipo, evw yia
évato O1000XIKO Tpiunvo o1 epyoddTeg aTn Bpadihia kataypdgouv Ta
o aduvaua.

O apIBudg atraoxoAoUpevwy avauéveral va augnbei oe 22 amd Tig 25
XWPES TNG Tepipépeiag EupwTn, Méon AvatoAn & Agpikr) (EMEA). Ol
MpooTmikég BeATILvovTal o€ 12 XWpeG e OUYKPION PE TO TTPONYOUUEVO
Tpipunvo, ammoduvauwyvovTal o€ 6 Kal TTapaPévouv aueTaBAnTeG o€ 7. e
oUyKpIon HE TO QVTIOTOIXO TPIUNVO TOu TTPonyoUdEVoU €TOUG, Ol
MpooTTikEG BeATILOVOVTAI 0€ 18 XWPEG KAl ATTOSUVAUWVOVTAl O€ POAIG
€¢1. Oool avagnTtouv epyacia otnv ZAoBevia, Tnv Ouyyapia Kal TRV
Poupavia 6a eTw@eAnbolv atd Ta 1IoXupoTEPA OXEDIA TTPOCAAWEWY
oe 6An Tnv Tepipépeia EMEA. EmmAéov, ol epyoddTeg oTnv ZAofevia
aAAG@ kai o1 opdAoyoi Toug oTnv BouAyapia, kataypd@ouv Ta TIIO
a101600&a oX£DIa TTPOCANYWEWY aTTd TNV £vapén TNG EPEUVAG OTIG XWPES
autég. O1 Mo aTTodUVAUWPEVEG TTPOPRAEWEIS KaTaypd@ovTal OTnv
ITaAia, To BéAyio kai Tnv EABeTia

O apiBudg ammaocxohoUpevwy avapEveTal va auéndei kal oTig 8 XWPES
Tng Aciag-Qkeaviag. e oUykpIOn PE TO TTPONYOUHEVO Tpiunvo, Ol
2UvolIKEG MpooTiTIkéEG ATTOOYXOANONG ATTOBUVOUWVOVTAl O 3 XWPES
Kl ETTIKPATEIEG, TTAPAPEVOUV AUETARANTEG OE TEGOEPIG KAl BEATILOVOVTAI

TaiBav
lanwvia
YAoBevia

Ivdia

QOuyyapia
Poupavia
Xowyk Kovyk
BouAyapia
[ouarepdia
Néa Znhavdia
KoAopBia
Me&kd
MoAwvia
Koora Pika
Mepol
lopanA
Moptoyahia
XhoBakia
Auotpalia
EMGda
Toupkia
Ziykanoupn
[epuavia
Kavadag
NoTia AppIkr
IpAavdia
NopBnyia
Mavapdg

Auotpia

lonavia
OMavdia
OivAavdia
APYEVTIVIA
Kiva
[aAnia
Zoundia
BéAyio
EABetia
ITania

Bpaginia

N

25

Hvwuéveg MoAiTeieg

Toexikn Anpokparia

Hvwuévo Baoikeio

+17%
+17%
+16%
+14%
+13%
+13%
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+12%
+12%
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+10%
+10%*
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+9%
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+7%
+7%
+7%
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+6%
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+5%
+5%
+5%
+5%
+4%
+4%
+2%
+2%
0%
0%

+18%

+24%
+23%
+22%

25

o€ WOAIG pia. e oUykpIOon HPE TO QVTIOTOIXO TPIUNVO TOU TTPONYOUMEVOU €TOUG, O PUBUOG TTPOCAAWEWV
avapéveral va BEATIWOET - AiyOTEPO A TTEPICOOTEPO - O€ TECTEPIG XWPES KAl ETTIKPATEIEG, KAl va ETIOEIVWOEI OTIG
uttéhoireg TégoepiG. MNa TéETapTo dladoxIkd Tpiunvo, ol epyoddTeg otnv Taifdv kataypd@ouv Tnv 1o
a1016808n TTPOBAewn ot ePIPEPEIAKO - AAAG KOl TTAYKOOUIO €TITTESO - VW YIO TETAPTO ETIONG
B1a30x1k6 Tpipnvo, ol epyodoTeg oTnv Kiva avagépouv Tnv o adivaun wpoRAeyn TnNG TePIPEPEING.
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* Ta oxOAIa QUTAG TNG evOTNTAG BacifovTal o€ eTTOXIKA TTpOCapUOoUEva dedopéva, OTTou auTd diatiBevral. Ta dedopéva yia
TNV MopToyaAia dev gival ETTOXIKA TTPOCAPHOCUEVA.

** H MoptoyaAia evrdyOnke otnv épeuva 10 " Tpignvo Tou 2016, Kal TTPOG TO TTAPOV OV €XEl CUYKPIoIPa dedouéva yia TIG
TdoEIG aTTaoXOANONG.

ZXETIKA pe TN ManpowerGroup™

H ManpowerGroup™ (NYSE:MAN) atroteAei Tnv Kopugaia O1eBvwg eTaipeia avBpwtTivou duvauikoU yia
oxedov 70 xpoévia. Ta e€cidikeupéva pag aTeAéxn ouvdéouv TTavw atmé 600.000 avBpwITToug Ye ACIOTTPETTEIG
Kal OnNUIoUpPYIKEG BETEIC atTaoxOANoNG KaBnuepivd, atrd éva eupl Qacua KAGdwyv Kail de€lothTwy. Méoa amd
Ta Té0oepa “brands” Tng ManpowerGroup - Experis™, Manpower™, ManpowerGroup™ Solutions, kai Right
Management™, BonBdaue mavw amd 400.000 treAdteg g€ 80 xwpeg va Bpouv To KATAGAANAO TaAAévTO,
TTapéxovTag OAOKANpwUEVEG AUCEIG eUpeong, Olaxeipiong kai avamtuéng TaAéviou. H ManpowerGroup
BpaBeltnke wg “World’s Most Ethical Companies” yia 6n ouvexy xpovia 10 2016, evy TTapdAAnAa
avadeixtnke wg “Fortune’s Most Admired Companies”, empeRaiwvovtag Tn B€0n TNG wg TNV 1110 A&IOTTIOTN KAl
agiddoyn etaipgia otov KAGS0. www.manpowergroup.com
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