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O630pHO N3cnepBaHe Ha 3aeTOCTTa
B bbvnrapus

HeTHu nporHosun
3a 3aeTocTTa

YBenuuenue HamaneHue Hsima npomsiHa He 3Ham

tOnu-Cen 2017 18 3 79 0 15 13
Anp-tOHun 2017 24 4 69 3 20 12
An-Mapt 2017 14 7 74 5 7 12
OkT-[ek 2016 15 9 74 2 6 11
Onu-Cen 2016 17 3 79 1 14 11
Anp-tOHun 2016 21 2 77 0 19 1
An-Mapt 2016 10 5 85 0 5 1
OkT-[ek 2015 21 5 72 2 16 1
KOnu-Cen 2015 18 4 76 2 14 10
Anp-tOHun 2015 15 10 74 1 5 10
An-Mapt 2015 13 8 79 0 5 10
OkT-[ek 2014 13 10 76 1 3 9
tonu-Cen 2014 19 5 76 0 14 8
Anp-tOHun 2014 19 5 75 1 14 9
QH-MapT 2014 11 10 79 0 1 8 /
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\ Jlvncata Ha KOnoHKa Moka3Ba Hynesa HeTHa MPOrHO3a 3a 3aeTocTTa

0O630pHOTO M3cneasaHe Ha ManpowerGroup 3a OKTOMBpU-aexkemBpu. 14% npedpukaaT aa yeenuyar
3aeToCTTa 3a YeTBBPTOTO TpuMece4me Ha 2017 . 4YMCNEHOCTTa Ha nepcoHana cu, 5% o4vakear ga ro
Bellle MpoBeneHO NoL hopmarta Ha UHTepPBIoTa CPe, HamanaT n 80% He NPOrHo3mnpaT NnpomsaHa. Taka
npeacTaBuTenHa nasagka ot 620 pabotogarenv B HeTHaTa NporHo3a 3a 3aeTocTTa cTaBa +9%.

Bbarapus. Beuykn aHkeTupaHn oTroBoprxa Ha
BbMNpoca ,Kax o4akBare 4a ce rpomeHu obLyara
34eTOCT BbB Ballara KoMriaHus rpes toure mecela
[0 Kpas Ha fexemspun 2017 I. B cpaBHeHne ¢
HAcTOSILLOTO Tpumeceqne?”

KopurvpaHa cnpsiMo CE30HHUTE KonebaHns,
CTonHOCTTa 11 e +14%. ToBa ca Han-cuaHuTe
NepcneKkT1BM 3a HaemMaHe, OTHETEHN OT Ha4a1I0To Ha
N3CNeaBaHeTO NPeay CEeAeM roamHu, Kato ocTaBaTt
CpaBHUTENHO CTabuHK Ha TpUMece4yHa 6asa u ce
Bwnrapckute pabtotonaren Cnofendt Npeanasnmsm yBeNM4aBaT ¢ 3 NPOLEHTHM NyHKTa B CPaBHEHME CbC
HaMepeHKst 3a HaeMaHe Ha CIY>XKUTENN 3a nepuoaa ChbLLMS Nepunoa Ha M1HanaTa rogmHa.

B npoy4BaHeTo 13non3samMe TepMuHa ,HeTHa NpPorHo3a 3a 3aetocTra“. Tasn CTONHOCT ce nony4asa,
KaTo OT MpoLieHTa Ha paboTofdaTennTe, KOUTO O4YakBaT yBeNnnyeHne Ha obLuUus 6poli 3aeTu nuua, ce
13Bay NPOLEHTHT Ha Te3n, KOUTO NpeasuXxaar HaMmasnsiBaHe Ha 3aeTocTTa B CBOETO NpeanpusTme

npes cfiefBalloTo TprMeceyre. Pe3ynTtarsT OT ToBa U34MCneHne NpeacTasssa HeTHaTa nporHo3a 3a
3aeTocTTa. OTTYK HaTaTbK BCUYKMN OaHHW, 06CHXaHN B KOMEHTapa, ca CbC CE30HHU KOPEKLMM, aKo He e
NMocoYeHo Apyro.
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CpaBHeHuns no pasmep Ha

npeanpuaTuaTa

Y4yacTBalwmTe B Npoy4YBaHeTo paboTtojarenm ca
pasfeneHu cropen pasmepa Ha npeanpuaTmeTo cu B
CrnefHUTe HYeTUpK KaTteropun: MMKPOMNPEAnpUATUATa
nMaT no-manko ot 10 CRy>Xutenu, Masikute
npegnpuatns — ot 10 0o 49 cnyxxutenu, cpeaHo
rofiemmte — oT 50 00 249 cnyxutenu, n rofieMmTe
— 250 nnn noseYe CNy>xKnTesnu.

BbB BCUYKN YeTUPW KaTeropuv npeanpusaTns ce
npeasxna ysenndeHne Ha 4YicneHoCcTTa Ha
nepcoHana npes cneaealloTo Tpumeceyme. flonemmte
paboToaateny CnoaensT MHOMO CUMHWM HaMePEHNs 3a
HaemMaHe C HeTHa MPOrHo3a 3a 3aeTocTTa oT +32%.
CpenHo ronemmnTe KOMMaHuM o4akear cTabuneH Temn
Ha HaemaHe ¢ NporHosa ot +13%, AoKaTo NPOrHo3nTe
Ha MaJiknTte N MnKponpeanpuaTnAaTa ca CbOTBETHO
+9% 1 +8%.

Pasmep Ha

YBenuyeHune Hamanenue

Hsima npomsiHa

CnpsaMo NpeaxogHoTo TpuMecedne pabotogaTennTe
OT roNemMuTe KOMMaHWK OT4nTaT NogodbpeHne ot 6
MPOLIEHTHN NYHKTA, AOKATO NporHo3arta Ha
MUKPOMpeanpuaTusaTa ce yBenuyasa ¢ 2 NPOLEHTHN
nyHKTa. B cbLIOTO Bpeme paboTtogarennte ot
CpeaHnTe Mo rofieMUHA 1 Manku NpeanpuaTus
CcnoaensT cpaBHUTENHO CTabUNHM NepCcnexkTVBK 3a
HaemaHe.

[MporHosara Ha paboTtogarennTe OT rofnemmuTe
KOMMaHnn ce I'IOJJ,OGpFIBa c12 MPOUEHTHW NMyHKTa B
CpaBHeH/e CbC CbhlMA Nepnod Ha MnHanata rogmHa,
OOoKaTo cpedHnTe NpegnpuaTna oT4nTaT yBenndeHne
OT 5 NPOLEHTHM NyHKTa. [1NaHOBETE 3a HaeMaHe Ha
HOBW CNy>XXNTenn octaBat CPaBHUTENHO CTabunHu 3a
paboTogarenuTe OT MankuTe KOMNaHum 1 6e3
NMPOMAHa 3a MKponpegnpuAaTnATa.

HeTHu nporHo3u AaHHun

He 3Ham Ha 'Ce30HeH

npeanpuaTuaTa 3a 3aeTocTTa npuHUun
% % % % % %

Mukpo no-masnko ot 10 3 1
Manku 10-49 9 6 83 2 3 9
CpepgHo ronemun 50-249 13 5 81 1 8 13
lonemu 250 unn noseve 32 5 60 3 27 32
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CpaBHeHue no permoHu

OuyakBa ce HMBaTa Ha 3aeToCT Aa Ce yBenn4aT BbB
BCUYKM MET pernoHa Npes3 cefpaLloTo TpUMeceune.
PabotogatenuTe B [noBavB crnogensaT Ham-
ONTUMUCTUYHW MNAHOBE 3a HAaEMaHe Ha CNy>XuUTenm ¢
HeTHa MPOrHo3a 3a 3aeTocTTa oT +18%, fokato
TEMIMBT Ha YBENWYEHVE Ha NepcoHasa octasa
cTabuneH B Codusa n BapHa ¢ nporHosu ot +13%.
Pa6oTogatenute B byprac cbLUo nMaTt niaHose 3a
HaemMaHe Ha HOBW CNy>XUTen ¢ NporHo3a ot +12%,
nokato Pyce oTumTa Hal-npeanasnvearta nporHosa
oT +8%.

B cpaBHeHWe ¢ NpeauLIHOTO TpuMeceyme
MepcneKkTUBUTE 32 HAEMaHE Ha CIy>KUTENN ca Mo-
cunnu B MNnosame 1 Cous, KbOETO paboTogaTenuTe
CMOAENAT NOAOOPEHNE OT CbOTBETHO 4 1 3
MPOLEHTHN NyHKTa. MeXxayBpeMeHHO HaMepeHusTa
3a yBennyeHve Ha 3aetocTTa B byprac, Pyce n BapHa
ocTaBaT CpaBHUTENHO CTabUHN.

[naHoBeTe 3a HAaeMaHe Ha CNy>XUTeNn ce
nonobpsaBaT B TP OT NETTE PErnoHa B CpaBHEHUE C
nocnegHoTo Tpumeceyre Ha 2016 . Pabotogatenute
B byprac otuuTaTt Han-rofsaMoTo nogobpeHne ot 6
NPOLEHTHN MyHKTA, [OKaTO NporHo3uTe 3a Nnosame
n BapHa ce nosumwasar ¢ 5 NPOLEHTHW NyHKTa.
Pa6oTtogatenute B Pyce otumTaT HamaneHue ot 3
NPOLEHTHN NyHKTa, AokaTto nporHosata 3a Codung
ocTaBa 6e3 npomsHa.

(

Byprac
BapHa
Mnosgue
Pyce

Codus

I OaxHu Ha ce30HeH npuHLMN \
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bByprac

Han-cunHuaT nazap Ha Tpyaa npes cnedpaliuTe Tpy Mecela OT HadanoTo Ha U3cneaBaHeTo
npeou cegem roguHn. PabotogatennTe oT4MTaT HETHA MPOrHoO3a 3a 3aeTocTTa oT +12%,
KOSAITO OCcTaBa CPaBHUTENHO CTabuiHa B CPaBHEHME C NPeauLLHOTO TPpUMeceYne 1 ce

nogobpsea ¢ 6 NPOLEHTHM MyHKTa Ha rogullHa 6asa.
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BapHa

C HeTHa nNporHo3a 3a 3aeTocTTa oT +13% paboTogaTenvTe o4akBaT NONOXKUTENHUSAT TEMN
Ha HaemaHe Ha nasapa Ha Tpyaa fa NPo4bI/PKM NPe3 NoCNeHOTO TpuMeceyne Ha 2017 .
HamepeHunaTa 3a yBenuyaBa Ha YMCNEHOCTTa Ha MepcoHana ocTaBaT CpaBHUTENHO
CTabunHK Ha TpMMece4Ha 6asa 1 ce NogobpsiBaTt ¢ 5 NPOLEHTHM NyHKTAa Ha roavuHa 6asa.
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[1noBOvB

TbpcelmTe paboTta Morar fa o4akBaT 6naronpuaTeH TEMN Ha HaeMaHe 3a nepvoga
OKTOMBPU-OEKEMBPY Cropes padboTofaTenmTe, KOUTO OTHMTAT HETHA MPOrHo3a 3a
3aeTocTTa OT +18%. NepcneKkTnBMTE 32 HaeMaHe ce NofoopPsBaT C 4 NPOUEHTHN MyHKTA B
CpaBHeHVe C TPETOTO TpuMeceyne Ha 2017 . 1 ¢ 5 NPOLEHTHM NyHKTa Ha roguiuHa 6asa.
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Pyce

[epcneKTUBUTE 3a HaeMaHe Ha CIy>XUTeNV NPes CneaBalloTo TpumMecedme ca
6naronpuaTHKY, KaTto paboTogaTenmuTe OTYMTaAT HETHA NPOrHO3a 3a 3aeTocTTa OT +8%.
[1naHOBETE 3a HaeMaHe OCTaBaT CPAaBHUTENHO CTabUMHM B CPaBHEHWE C MPEANLLIHOTO
TpUMece4ne, HO HamansBaTt ¢ 3 NPOLEHTHM NyHKTa Ha rogMiHa 6asa.

[5 0 ] HeTtHu nporHosu 3a 3aeTocTTa === [1aHHW Ha CE30HEH MPUHLMN \

40
30
20

10 N N NV

-10

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017
\ JInncata Ha KoMoHKa nokasea Hynesa HeTHa NMporHo3a 3a 3aeTocTTa )

0O630pHO n3cneaBaHe Ha ManpowerGroup 3a 3aeTocTTa 5



Cous

O4akBa ce cTabuIHO YBENUYEHWE Ha CNY>XKUTENUTE NPe3 crnedBallimTe TpU Mecela cropes
HeTHaTa NporHo3a 3a 3aeTocTTa Ha paboTogarenute oT +13%. Ta ce nogobpsiea ¢ 3
MPOLEHTHW NMyHKTa B CpaBHEHWE C TPETOTO Tpumecedne Ha 2017 I. 1 oCcTaBa HernpoMeHeHa

CNPSAMO YETBBPTOTO TpUMece4re Ha 2016 T.
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CpaBHeHune no ceKTopm

PaboTtogartenute oT BCu4kM 10 nHOyCcTpranH1 cektopa
o4YaKBarT [a yBenm4ar HvBaTa Ha 3aeToCT Mpe3
cnegpalumTe Tpy Mecela. PaboTtogaTennTe OT CekTopa
Ha CTPOUTENCTBOTO OTYMTAT Hal-CUNHWS Nas3ap Ha
Tpyda C HETHa NPOrHo3a 3a 3aeTocTTa OT +24%.
PaboTtogatenuTte oT cekTopa ,MnHHO Oeno” cnogenat
NOSIOXKMUTENEH TEMM Ha HAEMAHE Ha CNY>XUTENn C
nporHosa ot +20%, AOKaTO CEKTOPBT Ha
MpPOW3BOACTBOTO O4akBa CTabWHO yBENNYEHNE Ha
3aetocTtTa OT +15%. CekTopuTe ,PUHAHCH,
3acTpaxoBaHe, HeABMXXUMU UMOTU 1 BU3HEC YyCnyrn“ n
,IPAHCMOPT, CKNagoBe N KOMYHUKALMN® CbLLO oT4YnTaT
006pK NePCNEKTMBM 32 HaEMaHe C MPOrHO3M OT
CboTBETHO +13% 1 +12%), OOKaTO NPOrHO3nTE 3a
NyOANYHNUS U COLMANEH CEKTOP 1 ThbProBusiTa Ha eapo
n opebHo ca +11%. PaboTtogatennTe OT cekTopa
,ENEKTPNYECTBO, ra3 1 Bofa“ ca Ham-npegnasnmen ¢
nporHo3a ot +6%.

B cpaBHeHVe ¢ NpeanwHOTO TPUMECEYNe HamepeHusTa
3a HaemMaHe Ha Cny>XuTenn ce ysenmyasar B NeT OT
10-Te vHOYCTPUaNHN cekTopa. Han-CbLLECTBEHO €
yBeNnM4eHeTo oT 11 NPOoLEHTHU NYHKTa B CeKTopa
»MWHHO [eno®, 4oKaTo NPOrHO3nUTE 3a CTPOUTENCTBOTO

1 NyGNNYHUA 1 CoLManeH CEKTOP ce Noaobpsasar CbC
CBbOTBETHO 7 1 5 MPOLEHTHN NyHKTa. B CbLOTO Bpeme
NepcneKkTUBUTE 3a HAEMaHe HaMansaBaT B YeTUpun
CeKTopa, B TH. ,3eMelenne, ropCcKo CTOMaHCTBO, OB U
PMOONOB", KOUTO OTYMTa cnafd OT 7 MPOLEHTHU MYyHKTA,
n ,TbProBus Ha eapo 1 ApebHo", KbOeTo
paboTodaTenute CNoaensaT HaMmaneHne ot 3 NPOLEHTHU
nyHKTa.

[TnaHoBeTe 3a HaemaHe ce nogobpseart B net oT 10-Te
NHOYCTPUANHM CEKTOPA B CPaBHEHNE C MOCNEAHOTO
Tpumeceymne Ha 2016 . PaboTtoparennrte oT cekTopa
»MWNHHO Oeno” oT4ynTaT PA3KO YBENNYEHNE OT 28
NPOLEHTHM NYHKTA, AOKATO NPOrHo3ara Ha CEKTop
L,CTpOUTENCTBO" ce nogobpsBa ¢ 10 MPOLEHTHN
NyHKTa. KakTo NyGnnyYHUAT U coLManeH CeKTop, Taka 1
CEKTOPBT ,[PaHCMOPT, CKNaaoBe U KOMyHUKaLmn®
oT4MTaT cabo nogobpeHne oT 4 NPOLEHTHN MyHKTA.
MexayBpeMeHHO HaMepeHuaTa 3a HaeMaHe ca no-
cnabu B 4YeTmpu cekTopa. Pabotogatenute oT CEKTOP
»3EMEOENVE, TOPCKO CTOMAHCTBO, STOB 1 prboIoB”
oTYUTaT HaM-3HaYUTENEH CNaf OT 7 MPOLEHTHN MyHKTA,
[J0KaTO MPOrHo3arta 3a CEeKTopa Ha ThproBuaTa Ha
efpo 1 opebHo e no-cnada ¢ 5 NPOUEHTHN MyHKTa.

-

EnekTpuyecTBo/ras/sBona

3emenenve, ropcko CTOMaHCTBO,
0B 1 pMHONIOB

MwHHO feno
[Mpon3soacTeo
[y6nunyeH n coupaneH Cektop

TpaHCropT, CKNafoBe v
KOMYHVIKaLN

Tbproeusa Ha egpo 1 ApebHo

CTtpouTtencteo

®drHaHcK, 3acTpaxoBaHe,
HEeOBVXXUMN UMOTU U BU3HEC YCIyrn

XOTenmepcTBo 1 PecTopaHTEOPCTBO
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EnexkTpuyecTtso/ras/Boga

TopcewmTe paboTa MoraT ga 04akBaT YMEPEH TEMNM Ha HAEMaHE NPe3 YETBBbPTOTO
TpuMecedne Ha 2017 . cnopen HeTHaTa MpPorHo3a 3a 3aeToCTTa Ha paboTogarennTe oT
+6%. HamepeHusiTa UM 3a HaeMaHe Ha HOBW CIY>KUTENW HamansasaT C 2 MPOLUEHTHM MyHKTa
Ha TpuMecedHa 6asa 1 ocTtaBat 6e€3 NPoMsHA B CPaBHEHNE ChC ChLUNA NEPUOL Ha
MWHanarta rogmHa
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3emepgenvie, ropcko CTOMAHCTBO, SIOB U PUBOSOB

O4akBa Cce YMCNEeHOCTTa Ha CNy>XUTeNnTe Aa Ce yBENUYM NPEe3 MocneaHoTO TpUMeceyne Ha
2017 r., KaTo paboTogaTennTe OTYUTAT HETHA MPOrHO3a 3a 3aeToCcTTa OT +8%. Bbnpeku
TOBa NMepCrneKkTUBUTE 3a HAEMaHE HaMansaBaT CbC 7 MPOUEHTHM MyHKTa Ha TPUMECEYHA 1
rogviHa 6asa.
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MwHHO geno

PabotopaTennTe o4akBaT Han-CUMHWUS TEMMN Ha HAaeMaHe OT Ha4anoTo Ha U3CneaBaHeTo
npean CeaeM roviH1, KaTo oT4MTaT HETHA NPOrHo3a 3a 3aeTocTTa OT +20% 3a NocneqHoTo
TpuMecedne Ha 2017 . B cpaBHeEHME C MPeanLLIHOTO TpUMEeCene NepCrnexkTUBMTE 3a
HaemaHe ce nogobpsieat ¢ 11 NPOLEHTHM NyHKTa 1 paboTofaTeNMTe oT4UTaT PA3KO
yBeNnYeHne OT 28 MPOLEHTHW MYHKTa CMPSAMO YETBBbPTOTO TprMeceume Ha 2016 T,
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[1pon3BoOCTBO

OuvakBa ce CTabUNHUST TEMN Ha HaeMaHe [a NPOABIKA 1 NPe3 CnefpallmTe Tpu MeceLa,
KaTo paboTofaTenuTe OT4YUTAT HETHA MPOrHO3a 3a 3aeToCcTTa OT +15% 3a BTOPO MopeaHo
TpuMece4re. T HamansBa ¢ 2 NPOLEHTHM MyHKTa B CPaBHEHVE CbC ChLLUWS Nepuop, Ha
MuUHanaTa roguHa.
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[ly6nnyeH n coumaneH CEKTOP

C HeTHa nMporHo3a 3a 3aeTocTTa oT +11% paboTogaTennTe o4aKBaT GnaronpuaTeH Temn Ha
HaemaHe npes ceaBaLloTo TpUMece4ne. HamepeHusaTa M 3a HaeMaHe Ha CIy>XUTenm ce
yBenm4yasar ¢ 5 NPOLEHTHN MyHKTa B CPaBHeHWe C NpeauHOTO TpUMecedme 1 ce
nogoGpsiBaT C 4 NPOLEHTHN MyHKTa Ha roguliHa 6asa.
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TpaHCcnopT, CK1aJoBe 1 KOMYHUKALW

OuyakBa ce 3Ha4YMTeNHO YBENMYEHNE Ha YMCNEeHOCTTa Ha NepcoHana nNpes3 YeTBbPTOTO
TpuMeceune Ha 2017 . ¢ HETHA NPOrHo3a 3a 3aeTocTTa OT +12%. lNepcnekTusmTe 3a
HaemaHe ce nNoJobpsBaT C 4 NPOLEHTHN NMyHKTa KakTO Ha TPUMEeCe4Ha, Taka 1 Ha roguiuHa
6asa.
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Tbprosuvs Ha egpo 1 ApPebHO

PabotopaTenuTte CnoaensaT NONOXUTENHN HAMEPEHUS 32 YBESIMYEHWE HA YNCIEHOCTTa Ha
rnepcoHana npes nocneaHoTo Tpumecedne Ha 2017 . ¢ HeTHaA NMPOrHo3a 3a 3aeTocTTa OT
+11%. Bbnpekn ToBa NnaHOBETE 3a HAEMaHe HaManaBaT C 3 MPOLUEHTHN MyHKTa B
CpaBHEHVe C MPEANLLIHOTO TPMMECeHMEe 1 C 5 NPOLEHTHU MyHKTa CPSMO ChLLMS Nepuom, Ha
MVHanarta rogvHa.

(5 o [l HetHu nporHoau 3a 3aeTocTTa === [1aHHN Ha CE30HEH MPUHLMI \
40

30

20 N\

10 \v A—'\ _/ \

-—v'\l N ” I

0

-10

) 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

\ Jncara Ha KoMoHKa Nokassa Hynesa HeTHa NPorHo3a 3a 3aeTocTTa )

CTpouTencTaso

CeKTopbT NPOrHo3Mpa Han-CUNHUS nasap Ha TpyAaa Npes cnefpalmTe Tpu Mecela oT
Ha4YanoToO Ha U3CNedBaHETO NPean cedemM rognHu. PaboTtopatenute cnogenat
OKYPaXXUTENMHN HAMEPEHWNS 3a HaEMaHe C HETHA MPOrHO3a 3a 3aeToCTTa OT +24%, KOATO ce
nogodpsBa CbC 7 NPOLIEHTHW MYHKTa B CPaBHEHWE C NPeaulHOTO Tpumeceyne 1 ¢ 10
MPOLIEHTHW MYHKTAa CMPSAMO YETBBLPTOTO TpMMeceune Ha 2016 T.
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duHaHCK, 3acTpaxoBaHe, HEABVXKUMU MOTU
N BU3HEC YCIyr

PabotopaTtenuTte CnOAensaT 3Ha4YUTENHN N1aHOBE 3a HAaeMaHe Ha nepcoHan 3a nepuona
OKTOMBPW-OEKEMBPU C HETHA MPOrHO3a 3a 3aeToCcTTa OT +13%. B cbLLOTO Bpeme ToBa e
Hal-crnabaTta NporHo3a OT Ha4asioTo Ha U3CneaBaHeTo Npean cegem rognHn, oTHeTeHa 3a
nocneneH NuT NPes3 TPETOTO Tpumeceyme Ha 2016 . NepcnekTnBmTe 3a HaeMaHe octasaT
CPaBHUTENHO CTABWUNHWN B CPaBHEHME C MPEONLLHOTO TPUMECEYNe, HO HaMansBaT ¢ 2
MPOLIEHTHN NyHKTa Ha roguliHa basa.
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+10%. NnaHoBeTe 3a HaeMaHe ce yBenm4aBaT C 3 MPOLEHTHN MyHKTa Ha TpMMecedHa 6asa
1 ce NnogobpsBaT ¢ 3 NPOLEHTHW NYHKTa B CPaBHEHWE C NOCNEOHOTO TpuMeceyne Ha 2016
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Global Employment Outlook

Qtr on Qtr Change | Yron Yr Change\ ( )
Q3 2017 to Q4 2017 | Q4 2016 to Q4 2017 Quarter 4 2017 Net Employment Outlook
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Brazil 0(0)! 10 (8)' o
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Asia Pacific 1 1 Slovenia
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Finland 23 96) Poland
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Germany 0 (1)’ 2 (1) Netherlands
o 1 1
Greece 8 (4) 1 9 <9)1 Panama
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TEMEA — Europe, Middle East and Africa.

* Indicates unadjusted data.

1. Number in parentheses is the Net Employment Outlook when adjusted to remove the impact of seasonal variations in hiring activity. K
Please note that this data is not available for all countries as a minimum of 17 quarters worth of data is required.
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The ManpowerGroup Employment Outlook Survey is
ManpowerGroup’s quarterly index of employer hiring confidence.

ManpowerGroup interviewed over 59,000 employers
across 43 countries and territories to forecast labor
market activity* in Quarter 4 2017. All participants were
asked, “How do you anticipate total employment at your
location to change in the three months to the end of
December 2017 as compared to the current quarter?”

Fourth-quarter forecasts are mostly positive with
employers in 42 of 43 countries and territories expecting
workforces to grow by varying margins over the next three
months. Only employers in Switzerland forecast a flat
fourth-quarter hiring pace. As a result, for the first time
since Quarter 2 2008 and the ensuing global recession
there are no negative Net Employment Outlooks in any of
the 43 countries and territories surveyed. When compared
with Quarter 3 2017, Outlooks improve in 23 of the 43
countries and territories, decline in 13 and are unchanged
in seven. When compared with this time one year ago,
hiring plans strengthen in 25 of the 43 countries and
territories, weaken in 15 and are unchanged in three. The
most optimistic Net Employment Outlooks are reported in
Japan, Taiwan, Costa Rica, India and Hungary. The
weakest fourth-quarter hiring plans are reported in
Switzerland, Brazil and the Czech Republic.

Employers in all 10 countries in the Americas expect to
grow staffing levels by varying degrees in Quarter 4 2017.
Hiring prospects improve in five countries when compared
to Quarter 3 2017, weaken in two and are unchanged in
three. In a year-over-year comparison, employer hiring
confidence improves in six countries, but weakens in four.
Employers in Costa Rica and the United States report the
strongest fourth-quarter hiring plans. The weakest hiring
climate is expected in Brazil; employers there report
subdued, but positive, hiring plans for the second
consecutive quarter following more than two years of
negative forecasts.

Payroll growth is forecast in each of the eight Asia Pacific
countries and territories, with hiring prospects improving
from three months ago in five, declining in two and
remaining unchanged in one. When compared to Quarter
4 2016, forecasts strengthen in four countries and
territories, decline in three and are unchanged in one.
Employers in Japan and Taiwan report the strongest job
prospects while the weakest forecast is reported in China.

Across the 25 countries in the Europe, Middle East and
Africa (EMEA) region, employers expect some job growth
in 24 countries, with only Swiss employers expecting a flat
hiring environment. Hiring intentions strengthen in 13
countries when compared with the third quarter, weaken
in nine, and are unchanged in three. In the year-over-year
comparison employers in 15 countries report stronger
forecasts, those in eight expect the hiring pace to slow,
while forecasts in two countries remain unchanged. For
the second consecutive quarter employers in Hungary
report the EMEA region’s strongest forecast. Swiss
employers report the weakest fourth-quarter hiring plans.

Full survey results for each of the 43 countries and
territories included in this quarter’s survey, plus regional
and global comparisons, can be found at

The next ManpowerGroup Employment Outlook
Survey will be released on 12 December 2017 and will
detail expected labor market activity for the first
quarter of 2018.

* Commentary is based on seasonally adjusted data where available.
Data is not yet seasonally adjusted for Portugal.



International Comparisons — Americas

Over 23,000 employers from 10 countries throughout
North, Central and South America were interviewed for
the Quarter 4 2017 survey. Employers expect payrolls to
grow in all countries by varying margins.

Costa Rican employers report the region’s most
optimistic fourth-quarter hiring plans. The favorable
forecast is boosted by expectations of a brisk hiring pace
in the Transport & Communications sector where the
Outlook climbs considerably in comparison to the prior
quarter and last year at this time.

U.S. employers continue to report upbeat hiring plans for
the fourth quarter. Once again Leisure & Hospitality
employers expect the most active labor market. The U.S.
Outlook is also buoyed by an upbeat forecast in the
Manufacturing-Durables sector where employer hiring
plans are the strongest reported since Quarter 4 2007,
and solid hiring plans in the Professional & Business
Services sector.

Employer forecasts in Canada remain cautiously
optimistic with some job growth expected across all
industry sectors. For the fourth consecutive quarter
Public Administration sector employers report the
strongest hiring plans, with upbeat forecasts also
reported in the Finance, Insurance & Real Estate and
Manufacturing-Durables sectors.

The hiring pace in Mexico is predicted to remain steady
through the last three months of the year with the most
opportunities for job seekers expected in the
Manufacturing, Services and Transportation &
Communication sectors.

Further south, employers forecast various degrees of
payroll growth across all industry sectors and regions in

Argentina
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Guatemala where for the second consecutive quarter
opportunities for job seekers are expected to be
strongest in the Services sector. Job prospects in
Panama also rebound slightly from the prior quarter
where employer hiring plans indicate the most active
fourth-quarter labor market will be in the Services sector.

Employers in all four countries surveyed in South America
anticipate varying degrees of modest job growth. Job
seekers in Argentina may benefit from the strongest
hiring plans reported since Quarter 3 2014 with payroll
gains expected in all nine industry sectors, including the
Construction sector where the Outlook is the most
optimistic reported in more than six years.

Conversely, Colombian employers expect the hiring pace
to maintain some momentum, but the Outlook dips to its
weakest level in more than eight years, dragged down in
part by the Services sector where employers report the
first negative forecast since the survey was launched in
2008.

Employer hiring plans are similarly reserved in Peru
where the forecast points to limited job growth. The
Outlook is unchanged from three months ago and
remains the weakest reported since the survey began
more than 11 years ago. Forecasts in Peru’s Wholesale &
Retail Trade and the Transportation & Utilities sectors
also dip to their least optimistic levels since the survey
launched.

Meanwhile, Brazil's employers continue to report the
weakest fourth-quarter hiring plans in the Americas.
However, the country’s Outlook remains positive for the
second consecutive quarter following a period of nine
consecutive quarters of negative forecasts.
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Guatemala
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United States of America
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International Comparisons - Asia Pacific

Interviews with more than 15,000 employers across the
region indicate payrolls will grow by varying degrees in
each of the eight countries and territories during the
October-December time frame.

Employers in Japan report the most optimistic forecast
in the region as well as among all 43 countries and
territories that participated in the survey. Japanese job
seekers can expect demand for their talents to remain
strong in the last three months of 2017—especially in
the Mining & Construction sector where more than
three of every 10 employers surveyed said they intend
to add to their payrolls.

The hiring pace in Taiwan should remain similarly active
with Manufacturing sector employers reporting the

strongest fourth-quarter hiring plans, along with healthy
job prospects reported in the Finance, Insurance & Real
Estate, Services, and Wholesale & Retail Trade sectors.

The Outlook in India has rebounded slightly from the
prior quarter when Indian employers reported the
weakest forecast since the survey started in 2005.
Industry sector forecasts remain mostly weaker than
year-ago levels, but improve by varying degrees in most
sectors in a quarter-over-quarter comparison. The
fourth quarter’s strongest job growth is expected in the
Services and the Transportation & Utilities sectors.

Hiring plans in Hong Kong improve marginally from
three months ago and last year at this time, and the
overall labor market forecast remains upbeat. Some
degree of payroll growth is expected in all industry
sectors, especially in the Services and Finance,
Insurance & Real Estate sectors where approximately a

Australia
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quarter of all employers surveyed said they planned to
pursue some workforce gains through the end of the
year.

Australian employers project a fair fourth-quarter hiring
climate with job gains expected in all seven industry
sectors and in all but one region. Job seekers are likely
to find the most opportunities in the Transportation &
Utilities sector, and a steady hiring pace is also forecast
in the Mining & Construction and Services sectors.

Employers forecast a steady hiring pace in New
Zealand though the country’s Outlook has softened in
comparison to three months ago and last year at this
time. For the third consecutive quarter, employers in the
country’s Mining & Construction sector report the
strongest hiring confidence.

Meanwhile, employers in Singapore forecast their
strongest hiring plans in two years. Outlooks are
positive in all sectors except Mining & Construction,
with the most hiring activity anticipated in both the
Public Administration & Education and the Services
sectors where approximately a quarter of the employers
surveyed said they intended to hire during the last three
months of the year.

Similarly, job prospects in China are the strongest
reported in more than two years. Staffing levels are
expected to grow in all industry sectors and in all
regions, with the strongest job growth anticipated in the
Transportation & Utilities sector where the forecast
improves considerably when compared both quarter-
over-quarter and year-over-year.
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International Comparisons - EMEA

The Quarter 4 2017 survey is the result of interviews
with nearly 21,000 employers in 25 countries in the
Europe, Middle East and Africa (EMEA) region. With the
exception of Switzerland, where job growth is expected
to be essentially stagnant through the end of the year,
the region’s employers expect varying degrees of
fourth-quarter payroll gains.

For the second consecutive quarter, employers in
Hungary forecast the region’s strongest labor market.
Nearly a third of Hungary’s Manufacturing sector
employers anticipate hiring over the next three months
and the sector’s Outlook remains the strongest
reported in the country since the survey began in 2009.
The fourth-quarter forecast is also notable in Greece
where employer confidence is the strongest in more
than nine years. Forecasts are similarly upbeat in
Romania, Bulgaria, Slovenia and Turkey.

A fair hiring climate is anticipated in the UK, and the
Outlook remains relatively stable in comparison to the
third-quarter forecast and last year at this time, even as
employers await further clarification regarding ongoing
Brexit negotiations.

Meanwhile, the Outlook in France remains modest, but
it is the strongest reported by employers in more than
two years, with employment levels forecast to grow in
six of 10 industry sectors and four of five regions.
Similarly, hiring activity in Germany is expected to hold
firm with the strongest forecasts reported in the
Finance & Business Services and Manufacturing
sectors.

Encouraging signs are notably evident in ltaly where
hiring plans turn positive following three consecutive
quarters of negative reports, and are boosted, in part,
by the most optimistic Manufacturing sector forecast in
more than nine years.

Austria
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The Outlook in Austria grows moderately stronger in
both quarter-over-quarter and year-over-year
comparisons, propelled by considerable gains from the
prior quarter’s survey in the Transport, Storage &
Communications and Manufacturing sectors. In Poland,
expectations of a steady hiring pace in the
Manufacturing and Construction sectors are buoying
the country’s cautiously optimistic labor market
forecast.

Job gains in the Nordic countries are expected to be
mostly modest. However, employer confidence in
Finland has climbed steadily for four consecutive
quarters and the fourth-quarter Outlook is the strongest
reported since the country joined the survey in 2012.
Norwegian job seekers are likely to find the most
opportunities in the Construction and Mining &
Quarrying sectors, while in Sweden the most favorable
hiring plans are reported by Utilities sector employers.
Similarly, Utilities sector employers are the most
optimistic in the Netherlands. In fact, the sector’s
Outlook has improved steadily for three consecutive
quarters and is now stronger than at any point since
the survey began. In Belgium, Outlooks remain positive
in most industry sectors and all regions with the
strongest fourth-quarter hiring plans reported by
employers in the Construction sector.

Israel’s Outlook softens from three months ago and
last year at this time, but employers still expect staffing
levels to increase by varying degrees in all industry
sectors and regions in the months ahead. Meanwhile,
employers in South Africa continue to see some
opportunities for job seekers in most sectors and all
regions despite the Outlook declining slightly from one
year ago.
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Norway
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3a O630pHOTO U3cnenBaHe Ha
ManpowerGroup 3a 3aeTocTTa

0O630pHOTO N3cneasaHe Ha ManpowerGroup 3a
3aeToCTTa Ce NpoBex/1a Ha TpUMeceyHa 6a3a 1
N3MepBa HaMepeHndaTa Ha pabotogaTtennre 3a
yBenuyaBaHe 1M HaMmansBaHe Ha Bpost CIyXXKNUTENM
npes cnegpawTe Tpy Mecela. [detannHara nporHo3sa
Ha ManpowerGroup OTHOCHO MNaHOBETE Ha
paboTofarennTe 3a HaeMaHe Ha MepcoHan ce Npasu
oT noBeye oT 50 roguHu Hacam 1 e eaHo OT Hai-
fnaroHageXxaHuTe U3cneaBaHns 3a 3aeTocTTa B Usn
cBaT. Ycnexst Ha O630pHOTO n3cneasaHe Ha
ManpowerGroup 3a 3aeToCTTa Ce ObJ/KM Ha HAKONKO
dhakTopa:

YHukanHo: To HAMa eKBUBANEHT MO CBOS pasmep,
06xBart, obIroTPaHOCT 1 hOKYC.

MporHo3Ho: O630pHOTO N3cnensaHe Ha
ManpowerGroup 3a 3aeTocTTa € Hali-
LUMPOKOOBXBATHOTO, OPUEHTUPAHO KbM ObAELLETO
npoy4BaHe 3a 3aeTocTTa B CBETA, KOETO NpeacTass
NPorHo3uTe Ha paboTogarennTe 3a 3aeTocTTa Npes
crepBalloTo TpuMmecedne. 3a pasnmka oT Hero,
OPYry Npoy4YBaHusa 1 N3cnenBaHns ce KOHUEeHTpUpar
BBbPXY PEeTPOCNEKTUBHN OAaHHN, KOUTO OTHUTAT KakKBO
Ce e CNny4nno B MUHanNoTO.

Hes3asucumo: NpoyyBaHeTo BKtOYBA
npegcTaBuTenHa nssagka ot paborogarenu ot
Obp>KaBuTe, B KOUTO CE NpoBexaa. YyacTHUuUuTe B
NPOy4YBaHEeTO HEe ca YacT OT KNMeHTcKaTa 6asa AaHHu
Ha ManpowerGroup.

ConugHo: [NpoyyBaHeTo ce OCHOBaBa Ha MHTepBIoTa
¢ 6nmn3o 59 000 paboTogaTenu OT Ny6ANYHUS U
4YacTHUs ceKTop B 43 Abp>KaBu U u3MepBsa
OYaKBaHUTEe TEHAEHLMN B 3aeTOCTTAa 3a BCSKO
TpumMmeceyne. Tasn n3Bagka Nno3Bosnsiea Aa ce
M3BBbPLUN aHannM3 Ha crneundnyHn CEKTOPU 1
pPermoHun, Taka 4ye fa ce uasneye no-nogpobHa
VHpopmauums.

CbcpenoToueHo: Beye 55 roguHu nscnenBaHeTo
N3BNMYa usnarta MHhopMaums oT equH-eOQUHCTBEH
BbMNpoc. Mpu Npoy4yBaHeTo 3a TPETOTO TpUMeceune

Ha 2017 r. Ha BCMYKM y4acTBalln B U3cieABaHeTo
paboToaarenu OT LS CBAT € 3ajafeH CNegHnsaT
BbMNPOC: ,,Kak o4akBaTe fa ce NpoMeHu obLiarta
3aeToCT BbB Ballata upma 1 permoH npes tTpute
Meceua o kKpasa Ha centemspn 2017 . B cpaBHeHME
C HaCTOALWOTO Tpumece4me?*“

0O630pHOTO N3cneasaHe Ha ManpowerGroup 3a
3aeTOCTTa Ce NpoBexX/a Ypes NpraHaTa MeTononorus
B CbOTBETCTBWE C Hal-BUCOKUTE CTaHOapTV Nnpwu
nasapHuTe Npoy4BaHngd. [poyyBaHeTo e
CTPYKTYPUPAaHO MO Ha4YMH fa € NpeacTaBUTeNHO 3a
BCsIKa HaLMoHaHa MKOHOMUKKA. [paHuLaTa Ha rpeLlKka
3a BCUYKN HaUWOHanHW, permoHasiHi 1 rnobanHn
JaHHM e He noBeye OT +/- 3.9%.

B npoy4BaHeTo nsnonssame TepMmnHa ,HeTHa
NPOrHosa 3a 3aetocTTa®. Ta3n CTOMHOCT Ce MNony4asa,
KaTo OT MPOLEHTA Ha paboTofaTenuTe, KOUTO O4aKkBaT
yBennyeHne Ha obLuara 3aeTocT, Ce n3Baaun
MPOLEHTBT Ha Te3W, KOUTO NPeaB/XAAT HamansgsaHe
Ha 3aeTocTTa B CBOSATa (DMpMa 1 pernoH npesa
CnefBaLLoTo TpuMeceyme. PegyntarsT OT ToBa
N34NCNEHNE NPELCTaBNSABa HETHATA NPOrHo3a 3a
3aeToCTTa. HeTH1TE NPOrHoO3K 3a 3aeToCcTTa 3a
ObpXKaBW, 3a KOUTO MMa CbbpaHn AaHHK OT noHe 17
TPUMECEUNs, CE NPEACTABAT B CE30HHO KOPUrMpaH
dhopmart, OCBEH aKo He € MOCO4EHO OPYro.

Ce30HHM KOPEKLIMM Ca MPUNOXEHN KbM JaHHNTE 3a
BCUYKW yHaCTBaLLW CTPaHN C U3KMIOYEHME Ha
MopTyranus. C HaTpynBaHETO Ha MOBEYE NCTOPMYECKA
nHdopmMaLms ManpowerGroup e gob6aBy CE30HHN
KopekUMM 1 3a opyru abpxasn. O6bpHeTe BHUMaHNE,
4e OT BTOPOTO TpumMece4me Ha 2008 .
ManpowerGroup npunara metoga TRAMO-SEATS 3a
CEe30HHM KOPEeKLMM Ha AaHHuTe.



3a ManpowerGroup™

ManpowerGroup® (NYSE:MAN) — Bogewata
CBETOBHA KOMMaHWs B 06nacTTa Ha peLleHnsTa 3a
paboTHaTta cufa, noMara Ha opraHu3aunnTe aa ce
npeobpasseaTt B eaAMH 6bp30NPOMEHSILL, Ce paboTeH
CBST, KaTo HaMMpa, OLIEHSABA, pasBrBa 1 yrpasnsasa
TanaHTUTe, KOUTO UM AaBaT Bb3MOXHOCT Aa nobensr.
Hue paspaboTBame HOBATOPCKM PeLLEHUS 3a Haq
400,000 KNMeHTN 1N HamMupame CMUCNeHa n
OBbNrocpoyHa paboTta Ha noBeYe OT 3 MUIMOHa ayLIn
C LUMPOK CNEeKTbP OT YMEHNA N B Hal7l-p33ﬂl/l‘-IHl/I
CEeKTopuW. HaleTo ekcnepTHO CEMENCTBO OT
6paHgoBe - Manpower®, Experis®, Right
Management® n ManpowerGroup® Solutions,
Cb3[aBa 3Ha4YUTENHO MO-rongma CTOMHOCT 3a
KaHaouoaTuTe 1 KnneHtuTe B 80 Obp>KaBu 1 Npasu
ToBa Beve 65130 70 rognHn. MNpes 2017 r. 3a cegma
nopegHa rognHa ManpowerGroup 6elle oTnmyeHa
KaTo efHa OT HaN-eTUYHNTE KOMMAaHUM B CBETA, KaKTO
1 egHa OT Han-yBaxkaBaHNTe (UPMU B KNACUPAHETO
Ha crimcaHue Fortune, KOETO 3aTBbpOM NO3NLMSATA HI
Ha MapkaTta, Nof3ealla ce C Han-rofiiMo JoBEPUE U
yBaXkeHue B bpaHua. BukTe kak ManpowerGroup
3apexa 6bAeleTo Ha paboToTa:
WWW.manpowergroup.com.

ManpowerGroup bwnrapus

Appec: rp. Cocus

6yn. yn. Hnkona Mup4es 33

Ten.: +35929426811 ®akc: +35929426825

VHTepHeT agpec: www.manpower.bg

© 2017, ManpowerGroup. Bcrnykn npasa 3anaseHu.

ManpowerGroup Bbnrapus e 4acT ot
ManpowerGroup® 1 3aema efHa OT NMOEPCKUTE
no3unumm Ha 6bNrapcKkng nasap B obactra Ha
BPEMEHHUTE N NOCTOSIHHW HA3Ha4YEeHNs, OLieHKaTa 1
noaodop Ha nepcoHal, M3HeCEeHUTE yCyru B 0bnacTrta
Ha YOBELLKUTE Pecypcu N MHONBUAYASIHOTO KapuepHo
koHcynTupane. C ochucn B Codus, MNnosame, Byprac u
BapHa ManpowerGroup Bbnrapusi npegoctass Ha
opraHvsaummTe B cTpaHaTa nanntpa oT eDeKTUBHM
peLleHns B cdhepaTa Ha HYoeellkuTe pecypcn ot 10
roOvHN HacaMm, PaboTeNKN C KOMMaHNM OT BCUYKM
NHOyCTpranHu cekTopu. B HoeellkaTta epa, korato
TanaHTBLT 3aMeCTX AOCTbMa A0 KanuTasn KaTo Kto4oB
pasnnynTeneH hakTop 3a KOHKYPEHTOCMOCOBHOCT,
ManpowerGroup Bbnrapus narpaxxga 6paHga cun 4pes
CcBOATa borarta 6a3a OT TanaHTu, OCUrypsiBalikn Ha
KIMeHTUTe 6bP3 JOCTBMN 4O Xopara, OT KOUTO umat
Hy>xaa. Cb3gaBarikv CUMHW BPb3KM MEX Y
opraHn3auumTe 1 TanaHTuTe, HMe NnoMaramMe Ha BCUYKM
0@ NOCTUrHaT noBeye, OTKOMKOTO ca MeYyTanu, 1 no
TO3M Ha4MH 3apexxaame nasapa Ha Tpyaa.
www.manpower.bg



